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ARTICLE 1 - PREAMBLE

A. This agreement is entered into between Elko County, a political subdivision of the State
of Nevada, hereinafter referred to as the “County” and the Elko County Employees’
Association, Nevada Classified School Employees and Public Workers Association
Chapter #8, hereinafter referred to as the “Association.”

B. It is the intent and purpose of this agreement to assure sound and mutually beneficial
working and economic relationships between the parties hereto.

C. Itis recognized by the County, the Association and the employees covered by this
agreement that the County is engaged in rendering public services to the general public.

ARTICLE 2 - RECOGNITION AND APPLICATION

A. For purposes of this agreement only, and subject to the provisions of Chapter 288 of the
Nevada Revised Statutes, the County and the unincorporated town of Jackpot recognize
the Association as the bargaining agent for the employees scheduled to work at least 1040
hours or more during the fiscal year (hereinafter referred to as “regular employees™),
employed in the classifications set forth in Exhibit “A” to negotiate in respect to those
mandatory subjects of bargaining set forth in NRS Section 288.150(2), but excluding
District Court and juvenile probation appointees of the Fourth Judicial District,
volunteers, department heads, elected officials, and administrative employees, temporary
employees and employees who have decided pursuant to NRS 288.140(2) to act for
themselves with respect to any condition of their employment and employees that meet
the conditions of NRS 288.138.

B. Probationary Employees

1. Duration of Probation

a. A new employee is on probation until the new employee completes six (6)
months of employment, unless the employee’s probation is extended by the
County.

b. No employee’s probationary period shall exceed twelve (12) months. If an
employee’s probation is extended, the County shall provide a written notice to
employee providing the specific reasons for the extension.

c. Anemployee’s probationary period terminates only upon County’s approval
or ten (10) days after employee’s six (6) month anniversary date, unless the
employee’s probation is extended.

2. County Right to Terminate

a. While an employee is on probation, the County may terminate the employee

without cause.
3. Inapplicable Provisions

a. Article 9 and Article 16 of this Agreement shall not apply to probationary

employees.
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C. Probationary Period for New or Different Positions.

1. Employees who accept a promotion, lateral transfer, demotion or downward
transfer to a new classification, or a newly established position will serve a
probationary period of not less than six (6) months, nor greater than twelve (12)
months. In the opinion of the elected official or department head, should the
employee require a probationary period of greater than six (6) months, the action
extending the probationary period shall be made of record.

2. Probationary employees may not process a grievance concerning their removal
from the new position due to unsatisfactory performance in that position or any
other failure to complete probation.

3. Employees will receive a written evaluation during the 5th and 11th months of
their probationary period. If during the probationary period the employee is
deemed to be unsatisfactory in the new position, management shall return him/her
to his/her old position if available, provided the employee remains qualified for
the position, or place the employee in an available position of similar duties or
responsibilities at his/her previous rate of pay. If no such position is available, the
employee shall be laid off.

4. An employee transferring to a newly established or different position should be
compensated consistent with the County’s compensation system and policy based
on knowledge, skills, abilities, experience, and education required for the
position.

ARTICLE 3 - NO STRIKES/NO LOCKOUTS

A. The Association, any labor organization with whom it is affiliated, and the employees
covered by this agreement agree that they will not directly or indirectly promote, sponsor,
engage in, participate in or against the County, any strike as defined in NRS 288.074.
Further, the Association will use its best efforts to require all employees covered by this
agreement to comply with this pledge.

ARTICLE 4 - MANAGEMENT RIGHTS

A. The County and the Association agree that the County possesses the sole right to operate
the County and all management rights remain vested with the County as outlined in NRS
288.150. In this context, all management rights, powers, authority, functions and
prerogatives whether heretofore or hereafter exercised, and regardless of the frequency or
infrequency of their exercise, shall remain vested exclusively in the County. It is
expressly recognized that these rights include, the right to hire employees, determine their
qualifications, direct, assign or transfer an employee; the right to reduce in force or lay
off employees, subject to the provisions of this agreement regarding procedures for the
layoff and/or reduction in force, provided further any layoft and/or reduction in force
shall not be utilized to discipline an employee; the right to determine, including the right
to change, appropriate staffing levels and work performance standards; the right to
determine the content of the workday, including without limitation workload factors,
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except for safety considerations; the right to determine the quality and quantity of
services to be offered to the public, and the means and methods of offering those
services; the right to decide to contract or subcontract work performed by bargaining unit
employees subject to the Association’s right to negotiate with the County the impact or
effect of such decision; the right to discipline, suspend, demote and/or terminate
employees for just cause; the right to consolidate County functions following Article 26
of this agreement; the right to determine County functions; the right to establish, change,
combine or eliminate jobs, job functions and job classifications following Article 26 of
this agreement; the right to establish wage rates for new or changed jobs or job
descriptions, subject to the Association’s right to negotiate such matters; the right to
introduce new or improved procedures, methods, processes or to make technological
changes; and the right to establish or change shifts, schedules or work, starting and
quitting times.

B. Notwithstanding the provisions of any collective bargaining agreement negotiated
pursuant to Chapter 288 of the Nevada Revised Statutes, the County is entitled to take
whatever actions may be necessary to carry out its responsibilities in situations of
emergency such as a riot, military action, natural disaster or civil disorder. Such actions
may include the suspension of any collective bargaining agreement for the duration of the
emergency. Any action taken under the provisions of this subsection shall not be
construed as a failure to negotiate in good faith.

C. The provisions of Chapter 288 of the Nevada Revised Statutes, including without
limitation the provisions of this Article and NRS 288.150, recognize and declare the
ultimate right and responsibility of the County to manage its operation in the most
efficient manner consistent with the best interests of all its citizens, its taxpayers and its
employees.

ARTICLE 5 — NON-DISCRIMINATION

A. The County and the Association will continue their policy not to interfere with, or
discriminate against, any employee because of membership or non-membership in the
Association, or because the employee engages in or refrains from engaging in any
activity protected by NRS Chapter 288.

B. Consistent with federal and Nevada law, the provisions of this agreement shall be applied
to all employees in the bargaining unit without discrimination based on age, sex,
physical, aural or visual handicap, race, color, religion, national origin, sexual orientation
or because of political or personal reasons or affiliations. The Association shall share
equally with the County the responsibility for applying this provision of this Article 5.

C. This Article shall not be subject to the dispute resolution procedures set forth in this
agreement. Employees shall retain all federal and Nevada statutory rights and remedies.
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ARTICLE 6 — PAY PERIODS
A. The pay periods and dates of payment shall be established by the County.
ARTICLE 7 — INTEGRATION AND SAVINGS CLAUSE

A. This agreement is the entire agreement of the parties, terminating all prior arrangements
and practices and concluding all negotiations during the term of this agreement. In that
context, this agreement supersedes all personnel rules, ordinances, and resolutions
heretofore in effect by the County relating to those subjects addressed or which could
have been addressed by the provisions of this agreement.

B. Changes in this agreement must be in writing and signed by an authorized representative
of both the County and the Association.

C. This agreement is declared to be severable and if any paragraph, phrase, sentence, or part
is declared to be void by a court of competent jurisdiction, it shall not be construed to
void or nullify the entire agreement; and those parts not declared void shall be binding
upon the parties provided, however, upon such invalidation the parties agree immediately
to meet and negotiate such parts or provisions affected.

D. The County agrees that, to the extent any personnel policies have been or will become
reduced to writing, copies of written rules will be furnished and amendments to existing
rules will be provided to and discussed with the Association at least fifteen (15) calendar
days prior to the effective date of such amendments.

ARTICLE 8 - DURATION OF AGREEMENT

A. This agreement shall be effective on July 1, 2025 and shall remain in full force and effect
until June 30, 2027. Article 22 — Group Health Insurance may be reopened by either
party during the term of this agreement to negotiate over premiums and/or benefit levels.
Any negotiations regarding an insurance re-opener are subject to the requirements of
NRS Chapter 288 and impasse procedures. Any notification of reopening Article 23
must be provided to the other party not later than July 1% of the fiscal year in which the
premiums and/or benefit levels are proposed to be changed.

B. Either party wishing to modify and/or terminate this agreement other than the Article 22
re-opener addressed above shall notify the other party, in writing on or before February 1,
2027.

C. The County may reopen this agreement during its term to address a “fiscal emergency” in
accordance with the requirements of NRS Chapter 288.150(6).

D. After the County has received a letter of intent to negotiate from the Association, the
parties will schedule the ground rules meeting and calendar the date before March 1%, the
ground rules meeting need not take place on or before March 1%. Should the Association
wish to meet with the County to discuss goals for negotiations, the Association will
contact the County to schedule a goals meeting on or before March 31%, the meeting will

Elko County Employees’ Association 6
2026- 2027 Labor Agreement



not take place before March 31%.
ARTICLE 9 — DISCIPLINARY ACTION
A. Policy

Excluding any oral reprimand, the County will not issue a written reprimand, suspension
without pay, demotion, reduction in pay for disciplinary purposes, or disciplinary
termination of a regular employee covered by this agreement without just cause.

Employee discipline may include oral reprimands, written reprimands, administrative
leave with pay, administrative leave without pay, reduction-in-pay, demotion and
termination. Employee discipline may, where determined appropriate by the County,
include the concept of corrective discipline.

The provisions of this Article shall not apply to oral reprimands. Employee discipline,
excluding oral reprimands, may be appealed through the procedure set forth below, and
this procedure shall be the exclusive remedy for the appeal of disciplinary actions.

B. Types of Discipline

1. Oral Reprimand — An oral correction addressed to an employee by their supervisor
as to the propriety of an employee’s action(s) or inaction(s).

2. Written Reprimand — A written criticism of an employee’s conduct, usually
concerning an infraction of county rules of conduct, regulations, or performance. The
reprimand is to be in written form, signed by the employee and the supervisor. A
copy will remain with the supervisor issuing the such reprimand, a copy delivered to
the employee, with an additional copy to the official personnel file in Human
Resources office. Upon written request of the employee, a copy shall be forwarded to
the association. Signature by the employee does not constitute agreement with the
criticism, but only recognition of the receipt of the written criticism.

3. Corrective Disciplinary Action — Designed to promote a far and structured way for
employees to improve their job performance and/or behavior, should the employee’s
performance or behavior not meet standards or demands of the employee’s position.
Further, the concept of corrective discipline is to provide a fair and equitable system
for treatment of employees who will no or cannot bring their performance and/or
behavior up to the standards expected by the County.

Corrective disciplinary action may begin at any of the steps of employee discipline,
depending on the seriousness of the offense and/or conduct in question, the frequency
of the occurrence of the substandard performance and/or behavior, or the cumulative
effect of multiple minor infractions.

4. Administrative Leave with Pay — There are times during an inquiry into alleged
misconduct that it would appear to be in the best interests of both the County and
employee to relieve the employee from duty, pending the outcome of the inquiry. In
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the event such administrative leave during a period of review is thought to be
necessary, such administrative leave shall not cause loss of pay or privileges attached
to the position as an employee of the County unless later converted to disciplinary
administrative leave without pay. Administrative leave with pay does not comprise a
form of discipline in and of itself unless it has been so designated in particular case.

5. Administrative Leave without Pay — Means a disciplinary measure providing that
the employee receives one or more days off without pay.

6. Reduction in Pay / Demotion — After unsuccessful disciplinary action and/or as a
condition placed after returned from administrative leave (with or without pay), the
County reserves the right to demote an employee which may cause a reduction in pay.

C. Procedure

1. Investigation. Upon receipt of information and/or allegations suggesting
that an employee has engaged in conduct and/or has performed in a manner
that does not meet the standards for performance established by the County,
the County will initiate an investigation into the alleged misconduct.

2 Relief from Duty. During the Investigation into alleged misconduct, and
notwithstanding the provisions of this Article, the County Manager may
approve the temporary assignment of an employee to a status of
administrative leave with pay pending the County’s completion of an
investigation(s) into the conduct and/or the issue giving rise to the
investigation.

3. Written Notice of Disciplinary Action. Upon the County’s completion of its
investigation into the alleged misconduct of an employee, the County shall
issue a written notice of its intent to take disciplinary action. This Notice
shall be given to the employee personally, or if personal delivery is not
practicable, then written notice shall be mailed to the employee at his/her
last known address by certified mail, return receipt requested. A copy of
such notice shall be mailed to the Association in care of P.O. Box 882, Elko
County Employees Association, Elko, Nevada 89803.

The Notice shall include the following information:

a A statement of the intent to take disciplinary action;

b. The intended disciplinary action;

C. A statement of the reason(s) for the intended action;

d. A copy of any documents or evidence considered in making the
disciplinary decision. Note: if an action is based on a complaint,
such complaints will be issued in a redacted format; and

e. The effective date of the intended action.
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4. Employee Response. Within ten (10) working days after the employee receives
a copy of the Notice, or thirteen (13) working days of the mailing of the Notice,
the employee shall have the right to appeal the County’s decision, as set out
within the Notice, by responding, orally or in writing, to the Notice. Written
responses, or requests for a meeting where he or she may appeal the County’s
decision, shall be directed to the County Human Resources Director. A written
response or a written request for meeting for the purpose of orally responding
to the Notice must be received by the County Human Resources Director within
the time frame set out herein. A copy of such response shall also be delivered
to the County Manager.

If an employee fails to timely submit a written request for a meeting or a
written response to the Human Resources Director in a timely manner, the
employee is deemed to have acquiesced to the disciplinary action
recommended by the County within the Notice, and as such, waives his or
her right to further appeal the County’s decision. A copy of such response
shall also be delivered to the County Manager.

5. County Response. Where an employee responds to a Notice issued by the
County, either in writing or orally, the County will have ten (10) working days
from the date that the employee submits his or her response, either orally or in
writing, to consider the employee’s arguments against the County’s proposed
disciplinary action and to issue a written determination as to whether it agrees
with the disciplinary action proposed within the Notice, or will instead impose
another form of discipline or no discipline-

6. Further Appeal. A further appeal of the County’s disciplinary decision shall be
considered a grievance between the County and the Association under this
Agreement and shall proceed in accordance with the provisions of Article 16
of this Agreement.

7. Written Reprimands. Written reprimands will not be subject to the appeal
procedures in Article 9(C). If an employee desires to appeal a written
reprimand, he/she shall file a written response to the written reprimand with
the person issuing the written reprimand and request review by the person
issuing the written reprimand within ten (10) working days of receipt of the
written reprimand. The person issuing the written reprimand will then respond
to the employee within ten (10) working days of receipt of the request for
review. If the employee disagrees with the response of the person issuing the
written reprimand the employee may appeal the response to the County
Manager or designee within ten (10) working days of receipt of the response.
The County Manager or designee will review the matter and issue a binding
decision either upholding, modifying or overturning the written reprimand.
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D. Timeliness
The time limits set forth in this Article must be followed in a timely manner. Failure to
follow such time limit will result in a waiver of the provisions of this article. Failure of
County to timely respond at any level shall result in moving appeal to next level.

ARTICLE 10 - EMPLOYEE RIGHTS

A. The County shall provide a sufficient number of bulletin boards for the use by the
Association to enable employees in the bargaining unit to see notices posted thereon.

B. All notices which appear on the bulletin board shall be posted by the highest ranking
local Association official in the bargaining unit and shall relate to items of interest to the
members. Such notices relating to the following matters may be posted without the
necessity of receiving the County manager’s prior written approval:

1. Association recreational and social affairs;

2. Notice of Association meetings;

3. Association officers and committee appointments;
4. Notice of Association elections;

5. Results of Association elections; and

6. Reports of standing committees and independent arms of the Association.

C. All other notices of any kind not covered by 1 through 6 above must receive the prior
written approval of the County Manager.

D. Employees will continue to be provided an employee lounge.

E. Five (5) members of the Association’s negotiating committee shall be granted leave with
pay for such time that the meetings take place at the same time that the members are
scheduled to be on duty.

ARTICLE 11 — ASSOCIATION STEWARDS/SITE REPS

A. Association stewards or site reps may be designated by the Association.

1. The Association shall notify the County, in writing, of the names of the
stewards/site reps and their respective jurisdictional area, at least five (5) working

days prior to the effective date of any such designation.

B. An alternate steward/site rep may serve in the absence of the respective representative
who is on authorized leave or is otherwise unavailable due to County business.
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C. Except as hereinafter provided, Association stewards/site reps shall be released by their
immediate supervisor from duty without loss of pay or accrued leave time to conduct
association business in connection with this bargaining unit. All stewards/site reps must
receive advance approval for release from duty. Such approval shall not be granted if the
County determines that operational demands prohibit granting the request and the County
agrees to reschedule any meeting the steward/site rep was requesting time off for. Use of
steward time shall not be abused by the employee and use of said time will not be
unreasonably withheld by the immediate supervisor. The use of such release time shall
not result in liability for overtime compensation.

D. Association business is defined as the representation of bargaining unit employees at
disciplinary meetings, grievance review hearings, termination hearings, and attendance at
labor/management meetings to include but not limited to negotiations, mediation
hearings, arbitration hearings, and any other lawful need for representation.

ARTICLE 12 - LABOR MANAGEMENT COMMITTEE
A. A committee of the County and the Association (not to exceed three (3) employees) may
meet monthly or less frequently when mutually agreed. The meetings will be on
mutually agreed dates and times and shall be for the purposes of:
1. Discussing the administration of this agreement;

2. Exchanging general information of interest to the parties;

3. Giving the Association representatives the opportunity to share the views of their
members and/or make suggestions on subjects of interest to their members;

4. Discussing alternative group insurance programs;
5. Discussing the implementation of a pay-for-performance compensation plan;
6. Discussing a Classification and Compensation study.

ARTICLE 13 - COMPENSATION

A. FY2026 (July 1, 2025 — June 30, 2026)
Effective July 14, 2025, there shall be a 2.0% base salary increase to salaries in effect
June 30, 2025 as set forth in Appendix A of this agreement.

Effective July 28, 2025, there shall be a 1.625% increase to salaries in effect July 27,
2025 as set forth in Appendix A of this agreement which will result in a net zero increase
due to the PERS adjustment.

FY2027 (July 1, 2026 — June 30, 2027
Effective July 13, 2026, there shall be a 2.0% base salary increase to salaries in effect
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June 30, 2026 as set forth in Appendix A of this agreement.

B. Step Increases

Full time employees will be granted a one-step merit increase within and not exceeding
the approved range placement table effective the first full pay period following the
employee’s annual evaluation in which the employee meets work performance standards
as established by the County. The annual merit increase will be granted to employees
with an overall annual evaluation of standard or better. The evaluation will be completed
within 45 days of an employee’s anniversary date of their hire. If not completed within
45 days the employee will be deemed satisfactory and advance to their next step.

C. Longevity Pay
1. Employees are entitled to a longevity payment after 8 years of continuous service.

2. The schedule for longevity pay for employees with performance reviews of
standard or better is as follows:

Years of
Completed Service Semi-Annual Amount Total Amount
8 $ 225 $ 450
9 250 500
10 275 550
11 325 650
12 350 700
13 375 750
14 400 800
15 425 850
16 500 1000
17 525 1050
18 550 1100
19 575 1150
20 625 1250
21 725 1450
22 750 1500
23 775 1550
24 800 1600
25 900 1800

3. Longevity pay shall be payable on June 20 and December 20 of each year. An
employee will receive their first check during the year following the employee’s
anniversary year of employment with the County. If an employee’s employment
anniversary date falls between January 1 and June 30 of the year, the first check
will be issued on or before June 20. If the anniversary date falls between July 1
and December 31 of that year, the first check will be issued on or before
December 20.

4. For purposes of longevity pay, continuous County service is defined as
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uninterrupted employment in the classified or unclassified service of the County.

5. In the event an employee retires under Nevada PERS, is laid off, transfers to
another non-represented County position with no break in service or terminates
employment due to a work related injury during a six (6) month qualifying period,
he/she shall have longevity prorated based on the actual number of whole months
completed during the qualifying period.

D. The evaluation for longevity pay will be completed within forty-five (45) days. If not
completed within forty-five (45) days the employee will be deemed satisfactory and
receive their longevity payment.

E. Minimum hiring rate for the range. New employees shall be employed at a rate consistent
with Elko County’s Job Descriptions and Classification Policy Manual, but no higher
than Step Five (5).

F. Field Training Officer (FTO) Special Duty Payment
The Ambulance Department Head, or his/her designee, may designate up to five (5)
employees, at any one time, to serve as an FTO. An employee may only be designated as
an FTO if he or she qualifies for FTO duty under the Department’s FTO Policy.

Employees designated as FTOs will receive a thirty-five dollar ($35.00) FTO special duty
payment during each pay period where the employee serves as an FTO.

G. Standby Time — Ambulance Department Employees — Test Provision for FY 2020
This provision applies only to the Ambulance employees and is included for a one (1)
year test period. The test period shall begin on July 1, 2019 and will conclude on June
30,2021. On June 30, 2021, this provision will sunset, expire, and shall be of no further
force or effect unless the provision is renewed in full or in part by the mutual consent of
the parties in a successor agreement to this Agreement.

At the discretion of the Department Head for the Ambulance Department, employees
may be placed on a standby status. Standby status will be designated, and employees will
be placed on standby status, selected to return to duty from standby status, and removed
from standby status in accordance with the Ambulance Department’s Standby Time
Policy.

While on standby status, an employee will be paid $2.50 per hour for each hour that the
employee remains on standby status. While on standby status, an employee must remain
within the mileage radius set out within the Ambulance Department’s Residency Policy
and must be able to return to duty if called in for duty. Employees will remain on a
standby status until such time as the employee is called to return to duty. At the time an
employee is called to return to duty from standby status, the employee will be paid at his
or her prevailing wage from the time he or she returns to duty until such time that he or
she is released from duty. Where an employee is called to return to duty from standby
status, that employee will receive a minimum of two (2) hours of pay at the employee’s
prevailing wage.
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Prevailing wage constitutes the rate of pay that employee would be entitled to receive for
the hours he or she returns to work. Prevailing wage does not include the addition of
standby pay for an employee who has returned to duty.

H. Standby Time — Information Technology Department Employees
Employees of the Information Technology Department may be placed on standby status
at the discretion of the department head. While on standby status, an employee will be
paid $2.50 per hour for each hour the employee remains on standby status. While on
standby status, the employee must remain available until such time the employee is called
to return to duty. At the time an employee is called to return to duty from standby status,
the employee will be paid at their prevailing wage from the time he or she returns to duty
until the time he or she is released from duty or begins their regularly scheduled shift.
Where an employee is called to return to duty from standby status, the employee will
receive a minimum of two (2) hours of pay at the employee’s prevailing wage.

I. Acting/Extra Duty Assignment Pay
The department head may temporarily assign an employee to a higher classification to fill
a position that has been temporarily vacant. An employee assigned to a higher
classification for at least one (1) full shift shall be compensated pursuant to the Elko
County Work-out-of-Class “Acting Pay” Policy.

J. Bilingual Pay
Employees possessing the relative fluency in a language other than English may qualify

for bilingual pay. Employees who qualify for bilingual pay will receive a stipend of
seventy-five dollars ($75.00) per month, when the following criteria are met:

1. The County Manager, at their discretion, approves the employee in writing for
bilingual pay. Employees shall not be denied for whim or capricious reasons; and

2. The employee uses their foreign language skills during their own regular duties,
including callouts; and

3. The employee makes a written request to participate in bilingual duties; and

4. The employee establishes they possess sufficient fluency in the language by
demonstrating conversational proficiency, which will be evaluated by a County
approved interpreter or language assessment program.

The County shall issue a proficiency test to employees who request to participate in the
bilingual pay program set out within this provision. Issuance of the proficiency test shall
occur at a time and place as determined by the County.

To remain eligible for bilingual pay, employees must maintain proficiency in the
language. Proficiency shall be demonstrated every two (2) years.

K. Shift Differential
When employees are assigned to a Control Room Clerk position in a permanent capacity,
employees shall receive shift differential pay for all hours worked between 6:00PM and
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6:00AM at a rate of $1.75 per hour. Shift differential shall not apply to hours not actually
worked.

ARTICLE 14 - JOB AVAILABILITY

A. When a new position is created or an existing position becomes vacant, the Department
Head, after consulting with the County Manager, shall determine if the vacancy is to be
filled by transfer, intra-departmental promotion, County-wide promotion or open
application.

B. Once a determination is made to fill a vacant position, the County shall post job vacancy
announcements using a standardized posting format for the first 5 (five) working days of
the intended application period, except when such vacancies are to be temporarily filled
on an emergency basis. All job postings will be posted on the County website. All job
postings will state whether vacancy is to be filled by transfer, intra-department
promotion, County-wide promotion or open application.

C. County will provide Association notice of all job announcements.

D. This Article, Article 15 (Job Availability), shall not be subject to the grievance and
arbitration provisions of this agreement except that a grievance may be filed on the sole
issue of whether or not the posting requirements of paragraph B have been followed.

E. The County will notify the Association of any new job classifications added to Appendix
A during the term of the agreement. The wage rates for new job classifications are
subject to negotiation, if requested by the Association after reviewing the County
proposed wage rates. Violation of this section is subject to the Article 16 grievance
procedure.

ARTICLE 15 - GRIEVANCE PROCEDURE

A. A grievance shall be defined as a dispute between the County and the Association arising
over the interpretation or application of a specific aspect of this agreement which is not a
management right. Grievances, as defined above, shall be resolved pursuant to this
Article.

B. INFORMAL RESOLUTION
Employees are encouraged to take any dispute to their immediate supervisor. Any
resolution to the dispute at that level shall be consider non-precedential. Even where the
parties take advantage of this voluntary step, in order to proceed further in the grievance
process, the grievant(s) or Association representatives must still file a timely grievance
that fully complies with Section C below

C. STEP 1
If the Association believes there is a grievance, the Association shall submit the
grievance on an approved grievance formto the Department Head and provide the
following information within ten (10) days after the event giving rise to the grievance or
ten (10) work days after the Association should have reasonably known of the event
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giving rise to the grievance:

The employee’s name;

The employee’s position classification;

The employee’s department;

A complete statement of the nature of the grievance citing the specific section of
this agreement which is the basis for the grievance;

Any attempts made to resolve the problem,;

A proposed solution to the grievance;

Signature of the President of the Association; and

The date the grievance arose.

b S

N

D. STEP 2
The Association , grievant and the immediate supervisor shall attempt to resolve the
matter. Any grievance settlement shall be approved in writing by the Department Head
and the County Manager. If the grievance is not settled within ten (10) days after receipt
of the written grievance by the County officials as described in paragraph B above, the
Association may submit the written grievance with the information outlined above to the
County Manager. The County Manager shall arrange for any meetings and investigations
necessary to enable the County Manager to respond in writing to the Association
regarding the grievance within ten (10) days from the date he received said grievance.

E. STEP3
If the County Manager or designee does not give a written response within fifteen (15)
days of meeting from Step 2 from above, the Association’s proposed solution will be
implemented. If the matter is not settled in the previous step, after receipt of the written
response from the County Manager, the Association may, within ten (10) days of receipt
of the County Manager’s decision, notify the County Manager in writing of its desire to
submit the matter to an arbitrator; or, at the Association’s option, to the County
Commissioners. If notice is not provided by the Association within ten (10) days of
receipt of the County Manager’s decision, the Association’s right to submit the matter to
arbitration shall be considered waived. If arbitration is chosen, the arbitrator shall be
selected from a panel of seven (7) arbitrators provided by the Federal Mediation and
Conciliation Service.

F. The decision of the arbitrator, or if selected, the County Commissioners, shall be final
and binding. The decision shall be in writing and shall set forth findings of fact,
reasoning and conclusions on the issues submitted.

G. The arbitrator will be without power or authority to make any decision which requires the
commission of an act prohibited by law or which is in violation of the terms of this
agreement. Nor will the arbitrator, or if selected, the County Commissioners, have any
power to amend, modify, add or delete provisions of this agreement.

H. The fees and expenses of the arbitrator shall be borne equally by the parties. Costs and
fees associated with the use of a court reporter including the copies of transcripts (one (1)
per party and original for arbitrator) shall be shared equally by the parties.
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I. The time limits specified in the preceding sections may be extended by the mutual
agreement of the parties.

J.  No employee shall be discriminated against for filing a grievance with the association or
testifying on behalf of another employee or assisting another employee to prepare a
grievance report or acting as a representative of any employee requesting a grievance
review.

K. For purposes of this Article, the term “day” means any day Monday through Friday
excluding holidays.

L. The time limits set forth in this Article shall be strictly construed. If the Association fails
to file and/or process the grievance in a timely manner, it shall be conclusively presumed
that the grievance is withdrawn with prejudice or has been satisfied.

M. If the County fails to respond to the grievance in the time limits established in the
preceding sections the matter automatically moves to the next step.

ARTICLE 16 - OVERTIME AND CALL BACK PAY

A. 40 Hour Employees:

Employees covered by this agreement who are scheduled to work a forty (40) hour work
week, and who work in excess of forty (40) hours in a week shall be paid at 1 and 1/2 times
their straight-time hourly rate for all hours so worked in cash, or shall receive compensatory
time off calculated at 1 and 1/2 times the number of hours worked in excess of forty (40)
as provided by the Fair Labor Standards Act. Holidays shall be considered time worked
when calculating overtime. The employee shall designate whether he/she desires to take
overtime compensation in cash or comp time after consulting with his/her Department
Head. Approval of the employee’s choice shall not be unreasonably withheld.

Road Department employees covered by this agreement who work in excess of forty (40)
hours in a week shall be paid 1 and 1/2 times their straight-time hourly rate for all hours
so worked in cash, or shall receive compensatory time off calculated at 1 and 1/2 times
the number of hours worked in excess of forty (40) as provided by the Fair Labor
Standards Act. Holidays and sick leave shall be considered time worked when calculating
overtime. The employee shall designate whether he/she desires to take overtime
compensation in cash or comp time after consulting with his/her Department Head.
Approval of the employee’s choice shall not be unreasonably withheld.

B. 30 Hour Employees

Any employee who is regularly scheduled to work thirty (30) hours per week shall be
compensated for services rendered in excess of thirty (30) hours, but not more than forty
(40) hours in the work week by compensatory time off of 1-1/2 times the amount of hours
worked in excess of thirty (30) hours, but not more than forty (40) hours.
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C. 24-Hour Shift Employees:

Employees covered by this agreement who are scheduled to work twenty-four (24) hour
shifts, and who work in excess of forty (40) hours in a week shall be paid at 1 and 1/2 times
their straight-time hourly rate for all hours worked in excess of forty (40) hours during any
seven (7) day work-week. The schedule for a work week will be established by the County,
but will consist of seven (7) twenty-four (24) hour periods, running consecutively. The
work week scheduled for 24-Hour Shift Employees may differ from that applicable to other
employee work designations contained within Article 17. Regardless of whether a shift
ends in another pay-period, 24-Hour Employees will be compensated for all shifts based
on the pay-period in which the employee’s shift starts.

Payments for such overtime worked shall be made in cash, or the employee may elect,
instead, to receive compensatory time off calculated at 1 and 1/2 times the number of hours
worked in excess of forty (40) as provided by the Fair Labor Standards Act.

Holidays shall be considered time worked when calculating overtime. The employee shall
designate whether he/she desires to take overtime compensation in cash or comp time after
consulting with his/her Department Head. Approval of the employee’s choice shall not be
unreasonably withheld.

D. If an employee is required to work on a holiday, compensation shall be made as
stipulated in Article 21 of this Agreement.

E. Call Back Pay - If an employee is required to return to his/her place of employment after
he/she has completed a normal work day, the employee shall be compensated for a
minimum of two (2) hours at the appropriate rate.

F. The maximum number of hours of compensatory time an employee may accrue is one-
hundred twenty (120) hours for an employee regularly scheduled to work forty (40) hours
per week. For Ambulance Service employees regularly scheduled to work the 56-hour
rotation, the maximum number of hours an employee may accrue in compensatory time is
one hundred sixty-eight (168) hours. Once an employee reaches the maximum accrual
for compensatory time, all overtime will be paid. Unless otherwise determined by the
County, only in emergencies or repeated refusal for use will an employee be permitted to
continue to accrue compensatory time off.

G. In the event an employee transfers from one department within the County to another, the
County may give the transferring employee all accumulated compensatory time within
thirty (30) days of the effective date of transfer.

H. All overtime must be approved in writing by the employee’s Department Head. For
Ambulance Department employees who are scheduled and approved for overtime in
excess of their regularly assigned shift in the “online scheduling program” no additional
Ambulance Department Head approval is necessary.
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I.  Overtime shall not be paid more than once for the same hours worked.

J.  For all non-24-Hour Employees, the work week shall begin on each Sunday at 12:00 AM,
midnight, and shall end at 11:59 PM on the following Sunday.

K. The term “working day” used in Articles 9, 15, and 17 of this Agreement shall refer to
Monday through Friday, when the term is used to establish specific timelines.

L. Unless otherwise determined by the County, employees scheduled to work a five (5) day,
forty (40) hour week (designated 5/40); or a five (5) day, six (6) hour week (designated
5/30), shall work five (5) days in any seven (7) consecutive calendar days, and shall be
scheduled to receive two (2) consecutive days off within that work week.

M. Employees scheduled to work a four (4) day, forty (40) week (designated 4/40) shall
work four (4) days within any one (1) work week, and shall be scheduled to receive three
(3) days off of which two (2) must be consecutive within that work week.

N. Employees shall be granted a thirty (30) minute rest period during the course of their
shifts.

ARTICLE 17 - LEAVE FOR WORK-RELATED INJURY

When any employee of the County is eligible at the same time for benefits under Chapters
616 or 617 of the Nevada Revised Statutes (“NRS”) and for any sick leave benefit:

A. All eligible employees shall be covered by a worker’s compensation program of the
County’s choice that conforms with the provisions of the Nevada Industrial Insurance Act
(NRS Chapter 616) and the Nevada Occupational Diseases Act (NRS Chapter 617), and
that provides for payment of industrial accident benefits and compensation for partial and
total disability arising from industrial injuries and occupational diseases.

B. In the event an employee is absent from work due to a service related disability, approved
pursuant to Chapters 616 or 617 of the Nevada Revised Statutes, the employee may
receive, in addition to the SIIS benefit provided pursuant to Chapters 616 or 617,
supplemental compensation from the County commencing the first day the employee is
absent from work, but not to exceed ten (10) working days. During this period, the
employee shall not forfeit any accrued sick leave. Such supplemental compensation shall
be in an amount equal to the difference between the benefit received pursuant to Chapters
616 or 617 of the Nevada Revised Statutes, exclusive of reimbursement or payment of
medical or hospital expenses, and the employee’s salary prior to the injury or illness.
Successful completion of the probationary period is required to qualify for the
supplemental compensation from the County. No supplemental compensation shall be
paid until the employee’s SIIS temporary disability benefit check has been deposited with
the county treasurer.

C. After the ten (10) day period specified in paragraph B above, the amount of sick leave
benefit paid to such employee for any pay period shall not exceed the difference between
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his or her normal salary and the amount of any benefit received, exclusive of
reimbursement or payment of medical or hospital expenses under Chapters 616 or 617 of
the Nevada Revised Statutes for that pay period.

D. If an employee elects to use accrued sick leave while receiving benefits under Chapters
616 or 617 of the Nevada Revised Statutes, the amount of sick leave charged such
employee as taken during each pay period shall be equal to the difference between the
benefit received pursuant to Chapters 616 or 617 of the Nevada Revised Statutes,
exclusive of reimbursement or payment of medical or hospital expenses, and the
employee’s salary prior to the injury or illness.

E. An employee of the County may decline to use any or part of the sick leave benefit
normally payable to him or her while receiving benefits under Chapters 616 or 617 of the
Nevada Revised Statutes. During such period of time, the employee shall be considered
on leave of absence without pay.

ARTICLE 18 - ANNUAL LEAVE

A. Annual leave shall be accrued in accordance with the following table:

Scheduled Hours

Years of Service 6 hour day / 30 per week 8/10 hours / 40 per week | 24 hour day / 56 hours per week
04 2 weeks/60 hours per year |2 weeks/80 hours per year 2 weeks/ 112 hours per year
2.31 hours per pay period 3.08 hours per pay period 4.31 hours per pay period
59 3 weeks/90 hours per year |3 weeks/120 hours per year |3 weeks/168 hours per year
3.46 hours per pay period 4.62 hours per pay period 6.46 per pay period
10-14 4 weeks/120 hours per year |4 weeks/160 hours per year |4 weeks/224 hours per year
4.62 hours per pay period 6.15 hours per pay period 8.62 hours per pay period
154 5 weeks/150 hours per year |5 weeks/200 hours per year |5 weeks/280 hours per year
5.77 hours per pay period 7.69 hours per pay period 10.77 hours per pay period
Max. Carry Over Hours 180 hours / 6 weeks 240 Hours / 6 weeks 336 hours / 6 weeks

*For the purpose of leave accrual all employees working a 40-hour work week will be treated
as working an 8 hour shift, regardless of whether they work an alternative schedule.

B. The time when annual leave is taken shall be determined by the County after considering
the needs of the service and the seniority and wishes of the employee. Annual leave shall
not be accumulated in excess of two hundred and forty hours (240), or thirty (30) working
days, whichever is less, at the beginning of any calendar year. Amounts in excess of the
limits established herein at the beginning of any calendar year shall be forfeited unless the
excess was caused by the denial or cancellation of annual leave that was requested by use
in writing on or before November 1* in which case the excess will be subject to use or
forfeiture by March 30" following the beginning of the calendar year. Annual leave shall
not be granted in excess of the annual leave credit earned.

C. Vacation Credit Upon Termination of Employment
20
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1. Upon termination of employment for any reason, an employee who earned
vacation time may be granted a vacation for the time so earned not to exceed the
maximum amount which may be accumulated as specified in paragraph F of this
Article. Such vacation must be taken prior to the effective date of termination of
employment, or in lieu of such vacation, the employee may be granted a lump
sum payment for vacation time accrued to his or her credit not to exceed the
maximum amount which may be accumulated as specified in paragraph F of this
Article.

2. No employee shall be paid for accumulated vacation leave upon termination of
service unless he or she has been employed six (6) months or more.

D. Rights of Heirs of Deceased Employee

If an employee dies and was entitled to accumulated vacation under the provisions of this
Article, the heirs of such deceased employee, who are given priority to succeed to the
assets of decedent’s estate under the laws of intestate succession of this State, or the
executor or administrator of the decedent’s estate, upon submitting satisfactory proof to
the Board of County Commissioners of their right, shall be paid an amount of money
equal to the number of days of accrued vacation leave, not to exceed the maximum
amount which may be accumulated as specified in paragraph E of this article, multiplied
by the daily salary or wages of such deceased employee.

E. Definition of Working Day(s)

1. For the purpose of this Article 19, “Annual Leave”, Article 21, “Holidays and
Holiday Pay,” and Article 22, “Sick Leave” the phrase “working day(s)” means the
same number of hours per day the employee is regularly scheduled to work. For
example, for an employee regularly scheduled to work eight (8) hour work days, a
“working day” equals eight (8) hours. For an employee regularly scheduled to work
seven (7) hour work days, a “working day” equals seven (7) hours. For the purpose
of Article 19, for twenty-four (24) hour employees, a “working day” will equal
twenty four (24) hours.

2. A “working day’s pay” shall be the appropriate number of hours per day payable
at the employee’s straight time hourly rate.

F. Maximum Weekly Annual Leave:

Employees are entitled to take annual leave up to the number of hours required to covered
their regularly scheduled shifts. Overtime shifts are not considered regularly scheduled
shifts for the purposes of this Article. Annual leave taken during a work week will be paid
at an employee’s straight time rate.

ARTICLE 19 - RETIREMENT
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A. All employees covered by this agreement shall participate in the Public Employees
Retirement System (“PERS”) of the State of Nevada in accordance with the rules of that
system as set forth in NRS Chapter 286.

B. The County agrees to contribute for each employee covered by this agreement the rate
paid as of July 1, 2011, to the PERS for the term of this agreement.

C. Increases in the contribution rate above that set forth in paragraph B of this Article which
are mandated by the Nevada Legislature shall be paid for by the party or parties
designated in such action. If the Nevada Legislature is silent with respect to who is
responsible to pay contribution increases, paragraph D shall apply.

D. If the Nevada Legislature fails to designate whether the employee or the County is to pay
for the increase in contributions to the PERS above that set forth in paragraph B of this
Article, the County and the employee shall each pay 1/2 of the increased contribution.
Payment of the employee’s portion of the contribution increase shall be made in lieu of
equivalent basic salary increase or cost of living increase, or both.

E. If the Nevada Legislature fails to designate the distribution of decreased rates, if any,
decreases in the contribution rate shall be equally shared and shall be credited by
increasing the pay schedule by an amount equal to 1/2 the prescribed reduction.

ARTICLE 20 - HOLIDAYS AND HOLIDAY PAY

A. All employees shall receive one working day’s pay for the holidays listed below:

HOLIDAY DAY OBSERVED

New Year’s Day January 1st

Martin Luther King, Jr.'s Birthday The Third Monday in January

Presidents Day February 19th

Memorial Day The Last Monday in May

Juneteenth June 19th

Independence Day July 4th

Labor Day The First Monday in September

Nevada Day October 31st

Veterans Day November 11th

Thanksgiving Day The Fourth Thursday in November

Day after Thanksgiving (Family Day)  The Friday immediately following
Thanksgiving

Christmas Day December 25th

Friday afternoon of the Elko County Fair preceding the Labor Day weekend

And any other day, or portion thereof (which shall be a paid holiday for only the portion
of the day so declared), that may be designated by the Board of Elko County
Commissioners.

B. Any employee who is required to work on the day that a holiday is observed shall receive
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his/her regular rate of pay for all hours worked plus land 1/2 times his/her regular rate of
pay or compensatory time off at time and one-half, at the County’s option, after
consultation with the employee.

C. If aholiday falls during the time an employee is on leave such holiday shall not be
charged as leave.

D. If a holiday falls on an employee’s regular day off, he/she shall receive 1 working days’
pay or compensatory time off, at the County’s option, after consultation with the
employee.

E. In addition to the enumerated holidays appearing in paragraph A above, bargaining unit
employees shall be entitled to designate one day as a “floating holiday.” 5 working days’
notice of the designated floating holiday must be given by the employee to the elected
official/department head. The floating holiday shall be forfeited if not taken within the
fiscal year.

F. 24-Hour Employees

24-Hour Employees scheduled to work a holiday listed in this article will receive holiday
pay for hours actually worked on the calendar date of the holiday. Where a holiday is
observed on a date that is different from the calendar date of the holiday, 24-Hour
Employees will not receive holiday pay for working the observation date of the holiday.
For instance, if the County observes the Christmas Holiday on Monday December 26™, 24-
Hour employees will receive holiday pay for working on Sunday December 25%, but will
not receive holiday pay for working on December 26", the observance day for the
Christmas Holiday. Holiday pay will consist of one and one-half (1-1/2) times the
employee’s straight time hourly rate in addition to the employee’s straight time hourly rate
for the day. For example: an employee working a 24-hour shift on December 24" will
receive their normal hourly rate from 0700 on the 24" to 0700 on the 25" (24 total hours
on duty). In addition, the employee will receive holiday pay from midnight (00:00) of the
25" to 0700 on the 25" (7 hours). An employee working a full 24-hour shift for December
25" (0700 on the 25" to 0700 in the 26'™) will receive holiday pay from 0700 on the 25" to
midnight (17 hours). Ambulance employees will receive twelve (12) hours straight time
compensation in addition to their regular pay if a holiday falls on an employee’s scheduled
day off.

ARTICLE 21 - SICK LEAVE

A. Employees regularly scheduled to work forty (40) hours per week, shall be entitled to sick
and disability leave with pay of 1 1/4 working days for each month of service (equivalent
to 120 hours per year or 4.62 hours per pay period). Ambulance Service employees
scheduled to work a 56-hour week will accrue one-hundred sixty-eight hours per year,
equivalent to 6.46 hours per pay period). Sick leave shall be cumulative from year to year
not to exceed 120 working days (or a maximum of 1,200 hours for all employees).
Following the expiration of allowed sick and disability leave, the County Commissioners
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may grant an employee up to an additional 120 days sick leave. The granting of such
additional sick leave shall be at the sole discretion of the Elko County Commissioners,
based upon the best interests of the County of Elko.

During any given work week, an employee may apply hours of sick leave up to the number
of hours that the employee is regularly scheduled to work during the week in which he or
she is applying the sick leave.

B. An employee separated from service shall earn sick leave only through the last working
day for which he or she is entitled to pay. If this date is earlier than the last day of the
month, the sick leave with pay shall be prorated.

C. Anemployee is entitled to use sick leave only when incapacitated to perform the duties
of his or her position due to sickness or injury, when quarantined, when receiving
required medical or dental service or examination, or when there is an illness or death in
his/her immediate family.

1. In the event a serious illness in an employee’s immediate family requires his/her
attendance, he/she may use sick leave. For this purpose, immediate family is
defined as the employee’s parents, spouse, children (natural, adopted, or foster).

2. In the event a serious illness in an employee’s extended family requires his/her
attendance, he/she may use sick leave not to exceed ten (10) days in any one
calendar year. For this purpose, extended family is defined as the employee’s
brothers, sisters, grandparents, great grandparents, uncles, aunts, nephews,
grandchildren, nieces, great grandchildren, step-parents, and, if living in the
employee’s household, shall include father-in-law, mother-in-law, son-in-law or
daughter-in-law, grandfather-in-law or grandmother-in-law, great grandfather-in-
law, great grandmother-in-law, uncle-in-law or aunt-in-law, brother-in-law or
sister-in-law, grandson-in-law or granddaughter-in-law, nephew-in-law or niece-
in-law, great grandson-in-law or great granddaughter-in-law, and stepchildren.
With the approval of the Board of County Commissioners, additional family sick
leave may be granted.

3. The Board of County Commissioners may approve an exception to this limitation
where an employee’s attendance is required to provide, participate in or arrange
for intensive care and/or treatment or receive extensive training in the proper
utilization of equipment, techniques and supplies essential for continued
maintenance of good health. In this case, the employee shall submit his/her
request for an exception of the limitation to the Board of County Commissioners.
The request must be accompanied by an individual certification from a physician
or other suitably qualified person as to the actual need for the employee’s
participation. The certificate of need must identify the immediate family
member’s illness and contain an explanation as to:

a. Relative seriousness of the illness and a projection of the probable length
of time the employee’s attendance will be required;
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b. The exact role of the employee while in attendance; and

c. The County Manager or Board of County Commissioners may request the
submittal of supplemental information.

4. In the event of a death in the employee’s immediate family, he/she may use sick
leave not to exceed five (5) working days for each death. For this purpose,
immediate family is defined as the employee’s parents, spouse, children, brothers,
sisters, grandparents, great grandparents, uncles, aunts, nephews, grandchildren,
nieces, great grandchildren, father-in-law or mother-in-law, son-in-law, daughter-
in-law, grandfather-in-law or grandmother-in-law, uncle-in-law or aunt-in-law,
brother-in-law or sister-in-law, grandson-in-law or granddaughter-in-law,
nephew-in-law or niece-in-law, great grandson-in-law or great granddaughter-in-
law, and step-parents or step-children.

5. In the event of an employee being appointed as executor of immediate family’s
estate, he/she may use sick leave not to exceed ten (10) working days for each
appointment. The employee will provide to the County written proof that he/she
has been appointed as the executer of the estate prior to approval of the leave. For
this purpose, immediate family is defined as the employee’s parents, spouse,
children, brothers, sisters, grandparents, great grandparents, uncles, aunts,
nephews, grandchildren, nieces, great grandchildren, father-in-law or mother-in-
law, son-in-law, daughter-in-law, grandfather-in-law or grandmother-in-law,
uncle-in-law or aunt-in-law, brother-in-law or sister-in-law, grandson-in-law or
granddaughter-in-law, nephew-in-law or niece-in-law, great grandson-in-law or
great granddaughter-in-law, and step-parents or step-children.

D. After the qualifying period set forth in the FMLA, an employee is entitled to use a
maximum of six (6) weeks accumulated sick leave for adoption. After six (6) weeks of
accumulated sick leave has been exhausted, or the total amount of accumulated sick leave
if less than six (6) weeks, the employee is entitled to use accumulated vacation leave for
adoption. If after sick leave and annual leave is exhausted as provided for herein, the
employee is entitled to be placed on leave without pay status for a total adoption period
not to exceed twelve (12) weeks.

E. Upon separation from County service for any reason, an employee shall be entitled to
payment for his/her unused sick leave in excess of thirty days (30) days, according to
his/her number of years of County service, as follows:

1. For ten (10) years of service or more, but less than fifteen (15) years, not more
than $3,000.00.

2. For fifteen (15) years of service or more, but less than twenty (20) years, not more
than $4,000.00.

3. For twenty (20) years of service or more, not more than $5,000.00.
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F. For absences from work in excess of three (3) consecutive working days, an employee
may be required, with just cause, to furnish a written certification from a physician or
practitioner to support the sick leave claim, and to estimate the length of time the
employee will be off work.

G. If an employee uses sixteen (16) hours (24 hours for Ambulance Service employees) or
less of sick leave in any one fiscal year beginning July 1 and ending June 30, the
employee shall be entitled to one (1) additional floating holiday as provided in Article 21,
Section E.

H. Catastrophic Leave
1. Definitions

a. The employee is unable to perform the duties of their position as determined
by the County Manager because of a serious illness or accident which is life
threatening or which will require a lengthy convalescence. Catastrophic leave
does not cover maternity leave, elective surgery, work related sickness or

injury.

b. “Lengthy Convalescence” means a period of disability, which the attending
physician determines will exceed ten (10) weeks.

c. “Life Threatening” means a condition, which is diagnosed by a physician as
creating a substantial risk of death.

2. Establishing the Catastrophic Leave Account

a. The County Manager will establish an account for catastrophic leave for
employees.

b. An employee may request, in writing, that a specified number of hours of
his/her accrued annual or sick leave be transferred from his/her account to the
catastrophic leave account.

c. An employee may not transfer to the catastrophic leave account any hours of
sick leave, if the balance of his/her account after the transfer is less than five
hundred (500) hours. Employees may not donate hours in excess of nine
hundred sixty (960) hours except for a specific catastrophe. Sick leave will be
transferred at the rate of one (1) hour for one (1) hour credit donated.

d. The maximum number of hours which may be transferred in any one (1) year
from any employee is eighty (80). The minimum number of hours which may
be transferred in any one (1) fiscal year is eight (8) hours annual leave and
twenty-four (24) sick leave. Leave will be placed in a pool; however, the
employee may transfer hours to the catastrophic leave account for use by a
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particular employee, who has been determined to be eligible to receive the
leave subject to the above limitations.

e. Any hours of annual or sick leave which are transferred from any employee’s
account to the catastrophic leave account may not be returned or restored to
that employee. This subsection does not prevent the employee from receiving
leave pursuant to subsection 4 of this article.

3. Request for Catastrophic Leave

a. An employee who is himself/herself affected by a catastrophe as defined in
subsection 1, may request, in writing, that a specified number of hours of
leave be transferred from the catastrophic leave account to his/her account.
The maximum number of hours that may be transferred to an employee
pursuant to this section is two hundred forty (240) per catastrophe.
Catastrophic leave may not be used when the subject of the catastrophe is a
member of the employee’s immediate family. Catastrophic leave is limited to
catastrophes, which befall the employee.

b. The request must include:

1. The employee’s name, title and classification; and
A description of the catastrophe and the expected duration of that
catastrophe by the treating physician.

3. An employee may not receive any leave from the catastrophic leave
account until he/she has used all his/her accrued annual, sick and other
paid leave whether or not in conjunction with FMLA.

4. An employee who receives leave from the account for catastrophic leave
is entitled to payment for that leave at a rate no greater than his/her own
rate of pay.

4. Approval of Transferring the Catastrophic Leave:

a. The County Manager or his designee may approve the transfer of a specified
number of hours of leave from the catastrophic leave account to the account of
any employee who is eligible to receive such leave.

b. The decision of the County Manager or his designee concerning the approval
of leave pursuant to subsection 1 is final and not subject to the grievance
procedure, judicial review or review by the County Commissioners.

5. Review of Status of Catastrophe; Termination of Leave; Disposition of Hours Not
Used:

a. The County Manager or his designee shall review the status of the catastrophe
of the employee and determine when the catastrophe no longer exists. This
determination is final and not subject to the grievance procedure, judicial
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review or review by the County Commissioners.

b. The County Manager or his designee shall not grant any hours of leave from
the catastrophic leave account after:

1. The catastrophe ceases to exist; or

2. The employee who is receiving the leave resigns or his/her employment
with the County is terminated.

3. Catastrophic leave will be transferred each pay period subject to the
limitations in this Article. Any leave which is received from the
catastrophic leave account which was not used at the time the catastrophe
ceases to exist or upon the resignation or termination of the employment
of the employee must be returned to the catastrophic leave account.

6. Maintenance of Records on Catastrophic Leave

a. Human Resources shall maintain the records and report to the County
Manager any information concerning the use of a catastrophic leave account
to evaluate the effectiveness, feasibility and the cost of carrying out this
provision.

7. Employee Definition

a. The term “employee” as used in this Article includes only those employees
covered by this Agreement.

8. Substantiation of Catastrophic Condition

a. The County Manager or his designee may require written substantiation of the
catastrophic condition, which is life threatening or which will result in a
lengthy illness by a physician of his or her choosing. The cost of such written
substantiation shall be borne by the employee requesting/using the
catastrophic leave.

I. Conversion of Sick Leave Into Retirement Service Credits

An employee who is eligible for purchase of service credits under the Nevada public
employee's retirement system ("PERS") and applicable law, may at his or her option
convert unused sick leave into service credit under PERS at the rate of one hour of
service credit for two hours of sick leave, subject to the following conditions and
limitations:

1. Employees must have a cumulative total of at least six hundred (600) hours of
unused sick leave to be eligible for conversion. An employee who has reached a
minimum of six hundred (600) hours of sick leave accrual, who uses five (5) days
or less of sick leave during any calendar year may, by written request, elect to
purchase service credit in PERS for the unused sick leave that has accumulated
during that calendar year in the ratio of one (1) hour of service credit for every
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two (2) hours of sick leave accrued. The PERS service credit buyout only applies
to sick leave accumulated during the applicable calendar year (i.e. a maximum of
3 weeks), and does not apply to prior accumulations. The employee’s sick leave
account shall be reduced by two (2) hours of accrued sick leave for every one (1)
hour of service credit paid.

2. Employees desiring to convert unused accrued sick leave into retirement service
credit shall submit a written request, on a county-approved form, to the county
manager immediately following the last pay period of the calendar year but no
later than January 31 of the following year. If the employee meets all of the
conditions set forth in this subsection, then county shall deduct the designated
amount of accrued sick leave from the employee's account and proceed to
purchase retirement service credit from PERS in an amount equal to the number
of hours elected to be converted by the employee. Sick Leave traded for PERS
services credits shall be in minimum increments of forty (40) hours.

3. Conversion of sick leave into retirement credits is limited by NRS to a maximum
of five (5) years’ service credits. If an employee has already purchased five (5)
years of service credits they are ineligible to participate in this program. Also,
employees purchasing service credits through this program cannot exceed the five
(5) year limitation.

J. Maternity Leave

The County is required to provide reasonable accommodations to employees who are
pregnant, have given birth, or have a related medical condition pursuant to Nevada
Revised Statutes Chapter 613 (Nevada Pregnant Workers’ Fairness Act).

The County shall provide a written or electronic notice to employees of their rights under
the Nevada Pregnant Workers’ Fairness Act.

ARTICLE 22 - GROUP HEALTH INSURANCE

A. After the waiting period provided for by the group health insurance plan, all employees
covered by this Agreement shall participate and enroll in the County’s group health and
vision insurance plan; provided, however, that such employee is not excluded from
enrollment by the terms and conditions of the insurance contract.

B. Payment of Premium.

1. Except as recommended by the Premium Stabilization Committee and approved
by the Association and the Elko County Commission the County shall pay 100%
of the cost of the premium for employee only group health and vision insurance
for the term of this agreement. Any portion of the employee-only premium paid
by the employee shall be by payroll deduction and will be effective on and after
August 1, 2012.
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Employees who desire to have dependent health and vision insurance shall pay for
such coverage.

Upon termination from County employment, the employee shall have the option
of converting the health insurance coverage as provided by applicable law.

C. Retirees Premium Supplement.

1.

If the retiree elects to participate in the County’s group health insurance program,
the County shall contribute $100.00 per month to be applied to the retiree’s group
health insurance premium.

The payment as set forth above shall be made with the first bi-weekly payroll of
the applicable month.

ARTICLE 23 - LEAVE OF ABSENCE

A. Leave of Absence Without Pay

1.

Leave without pay may be granted only to an employee who desires to return to
County service.

Leave without pay of less than ninety (90) days may be granted by the County
Manager.

Leave without pay of ninety (90) days or more may be granted for the good of the
public service as determined by the Board of County Commissioners.

The employee shall retain his/her status as a public employee and shall retain
his/her leave and benefits accrued prior to the leave.

B. Military Leave

Leave is granted to an employee for authorized military training duties in compliance
with applicable Nevada and federal law.

C. Leave of Absence With Pay

1.

A leave of absence with pay shall be granted to any employee who serves on a

jury or as a witness for the federal government, the State of Nevada, or a political

subdivision thereof. The employee shall be paid his/her regular salary while on
court leave and retain any witness or jury duty fees, when summoned for jury
duty or serving as a witness in any case. When an employee, serving in his/her
official capacity as a County employee and as part of his/her required duties,
serves as a witness in any case, he shall not receive witness fees. Per diem and
transportation costs may be paid by the requesting jurisdiction, considering such
variables as whether or not the case is a criminal or civil matter, whether it is in
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State or out-of-state, the length of time the employee is required to stay away
from the job and who receives ultimate benefit from the County employee’s
testimony. Court leave shall not be charged to any employee’s annual leave
balance.

2. When it is impractical for a registered voter to vote before or after his/her normal
working hours, an employee will be granted sufficient time to vote.

D. Unauthorized Absence:

1. An unauthorized absence from work shall be treated as leave without pay, and
shall be a cause for disciplinary action.

2. An unauthorized absence for three (3) consecutive days shall be regarded as an
automatic resignation from County employment.

ARTICLE 24 — TRAINING PROGRAMS

A. Unit employees shall be compensated for mandatory attendance at training programs in
accordance with the provisions of the Fair Labor Standards Act, 29 U.S.C. Section 201
and following.

B. Ambulance Employee Training: Ambulance Employees are required to maintain specific
certifications based on their individual employment classifications. The County considers
the maintenance of all certifications required as part of an employee classifications to be a
condition of employment. Because the maintenance of such certifications is a condition of
employment, the County will, at its expense, schedule and provide Ambulance Employees
with access to training which is sufficient to ensure that each classification of Ambulance
Employee may remain compliant with the certifications required for his or her individual
employment classification. The County will provide Ambulance Employees with thirty
(30) days written notice of the scheduling of each training provided pursuant to this
provision.

Should an Ambulance Employee be unavailable to attend a scheduled training, which is
required for that employee’s individual employment classification, because he or she is
unavailable due to a work-related conflict, the County, upon receipt of written approval for
said absence issued by the Ambulance Director, shall provide the employee with said
training at a later date. Should an Ambulance Employee fail to attend a scheduled training
which is required for that employee’s individual employment classification for a reason
that is not the result of a work-related conflict, that employee shall be required to obtain
the training provided during the training course on the employee’s own time and at his or
her expense.

ARTICLE 25 - EMPLOYEE DEDUCTIONS

A. Upon receipt of a written authorization voluntarily executed by an employee, the County
will deduct monthly Association dues from the salary of an employee who so requests,
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and transmit said monies to the Association. The parties shall agree upon the form of the
written authorization.

B. The Association shall indemnify and hold the County harmless against any and all
claims, demands, costs (including attorneys’ fees), suits, and all forms of liability and
damages (including, but not limited to, compensatory, consequential and punitive
damages) which arise or may arise out of or by reason of any action taken or not taken by
the County pursuant to paragraph A above.

ARTICLE 26 - LAYOFF AND RECALL
A. Layoff

The following procedures shall be followed when the County Commissioners determine,
due to lack of work or lack of money, that layoffs are to occur.

1. The County Commissioners, after consulting with the County Manager and
Department Heads shall determine whether the layoff(s) shall be implemented on
a County-wide basis, or in one or more departments, work groups or job
classifications. When the scope of the layoff is determined, the affected
employee(s) shall be selected for layoff based on length of County service: i.e. the
one(s) with the least seniority shall be laid off first. If two (2) or more employees
have equal seniority, the Board of County Commissioners shall consider the
following factors in selecting which employee(s) will be laid off including, but
not limited to, prior performance, productivity, efficiency, qualifications, attitude,
attendance, punctuality and length of service.

2. Regular employees shall not be laid off until all temporary, seasonal and
probationary employees in the affected classifications have been separated from
the County service.

3. In the absence of a fiscal emergency, the County Manager shall notify those
employees to be laid off five (5) calendar weeks prior to the effective date of any
such layoft.

4. An employee laid off shall not have the right to a pre-termination hearing or an
administrative appeal except as provided in paragraph B of this article.

B. Appeal

1. Any appeal of the application of the layoff criteria set forth in paragraph A(1) of
this Article must be signed by the employee and Association and submitted to the
Department Head and the County Manager within five (5) working days of the
receipt of the layoff notice. The County Manager will schedule an informal
meeting before the Layoff Review Committee (“the Committee”) within five (5)
working days. This Committee will hear all layoff appeals to determine whether
the layoff criteria as set forth in paragraph A(l) above were correctly applied.
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Unless appealed, the decision of the Committee will be final and shall be issued
within five (5) working days of the hearing.

2. The Association will select two (2) representatives and the County will select two
(2) representatives on the standing Committee. A majority vote of the Committee
will be necessary to reverse the initial decision. The Committee shall develop a
procedure for the layoff review process prior to conducting any review.

3. If the Committee is unable to reach a decision, the initial layoff determination and
written appeal shall be submitted to the County Commissioners for a final and
binding determination, unless rescinded by the employee.

C. Recall

1. An employee laid off under this Article shall have his/her name placed on a
County reemployment list for a period of 12 months. If the positions in which the
layoffs occurred become available, those laid off employees on the reemployment
list who occupied those positions prior to the layoff shall be eligible for
reemployment in reverse order of layoff. If two or more employees were laid off
at the same time eligibility for reemployment shall be based on the same merit
and length of County service factors as set forth in paragraph A(1) of this Article.
An employee rehired from a valid reemployment list to his/her former position
shall receive his/her prior salary. Employees on the reemployment list who are
selected for rehire shall be notified by certified mail, return receipt requested, at
their last known address, and shall within 10 calendar days of receipt respond
affirmatively by certified mail or in person that they are accepting reemployment.
Failure to respond in a timely manner will mean that the person has refused the
reemployment offer. The person’s name shall be removed from the reemployment
list. An employee must return to work within 2 weeks of acceptance of the offer.

2. Upon rehire or reemployment after layoff, the time that the person was on layoff
shall be counted as a break in service.

ARTICLE 27 — PRIVATE AUTOMOBILES

A. Where an employee is required by a Department Head to use his/her private automobile
in the performance of County business, he/she shall be reimbursed at the rate established
by Nevada Revised Statutes for each mile actually traveled in the performance of such
County business. In the event an employee is required to use a passenger vehicle in the
performance of his/her job, the County will make every effort to provide a County
vehicle for use.

ARTICLE 28 - TOOL REPLACEMENT

A. The County will replace the tools of employees classified as mechanic when such tools
are lost or broken while used for County business.
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. Except for mechanics, neither the County nor any Department Head shall require
employees to furnish or use their own tools.

ARTICLE 29 — GROUP LIFE INSURANCE

. The County shall pay 100% of the cost of the premium for a $20,000.00 Group Term Life
Insurance policy for employees covered by this agreement.

ARTICLE 30 - EMPLOYEES CLOTHING ALLOWANCE

. Elko County Public Works employees will be provided with one pair of coveralls and one
pair of gloves that meet safety standards for electrical work. This clothing shall be
maintained in a clean and serviceable condition as determined by the Public Works
Director. The County shall replace the coveralls and gloves damaged or rendered
unserviceable in the line of duty subject to review and approval of the claim by the Public
Works Director which approval shall not be unreasonably withheld.

Ambulance Employees Clothing Allowance — Ambulance employees shall be provided
with uniform shirts and uniform pants.

a. The County shall furnish new full-time hires with at least two (2) sets of uniforms
(shirts and pants).

b. Employees shall maintain all uniforms in a clean and serviceable condition as
determined by the Ambulance Director. The County shall replace uniforms
damaged or rendered unserviceable in the line of duty subject to review and
approval of the claim by the Ambulance Director which approval shall not be
unreasonably withheld.

C. The County will work with the Sheriff’s Office to ensure that the Sheriff’s Office provides

the Animal Control Officer and/or the Civil Process Server with any required uniform
components; including the maintenance and/or replacement of said components.
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IN WITNESS WHEREOF, the County, the Unincorporated Town of Jackpot and the Association
have caused this agreement to be duly executed by their authorized representatives this 6th day
of August, 2025.

COUNTY OF ELKO ELKO COUNTY
BOARD OF = ISSIONERS EMPLOYEE% ASSOCIATION

iy

BY:
JON KARR, Chair

ATTEST:

BY:
REBECCA PLUNKETT, County Clerk

TOWN BOARD OF THE
UNINCORPO D TOWN OF JACKPOT

ATTEST:

BY: - -
REBECCA PLUNKETT, County Clerk
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APPENDIX A — SALARY TABLE

FY26 SALARY SCHEDULE - BASE SALARY INCREASE (2.0%) - Effective 7/14/2025 &
BASE SALARY INCREASE (1.625%) - OFFSET BY PERS INCREASE Effective 7/28/2025

GRADE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7 STEP8 STEP9 STEP 10

EO1 $ 12.75($ 13.17 | $ 1360 | $ 1402 | $ 1445| ¢ 1487 |$ 1529 |¢$ 1572 | $ 16.14 | $ 16.57
E02 $ 13.70$ 1439 (|¢$ 1507 |$ 1576 |¢$ 1644 |¢$ 1713 |$ 1781 |$ 1850 | $ 19.18 | $ 19.87
EO3 $ 1473 |$ 1546 |$ 16.20|$ 1694 ($ 1767 $ 1841 | ¢ 19.15|¢ 1988 | $ 20.62 | $ 21.36
E04 $ 1584 |¢$ 1662 |$ 1742 |$ 1821 ($ 1900 ($ 19.79|¢$ 2058 | $ 2138 |$ 22.17 | $ 22.96
EO5 $ 17.03|¢$ 1788 |$ 18.73 ¢ 1958 [¢$ 2042 | $ 21.27 | $ 2212 | $ 2297 | $ 23.83 | $ 24.68
E06 $ 1830 |$ 1921 |$ 2013 |$ 21.04$ 2195(¢$ 2287 |$ 23.79|$ 2471 | $ 25.62 | $ 26.53
E07 $ 1967 |$ 2066 | $ 2164 |$ 2262 $ 2360 ($ 2459 | ¢ 2558 | ¢ 26.55| ¢ 27.54 | $ 28.52
E08 $ 21.15|¢$ 2220 | $ 2326 ($ 2431 |$ 2537 (¢ 2644 |$ 2749 |$ 2855|$ 29.60 | $ 30.66
E09 $ 2273 |¢$ 2387 |$ 2500 $ 26.14 ($ 2728 [ $ 2841 |¢$ 29.55| ¢ 30.69 | $ 31.82 | $ 32.96
E10 $ 2444 | $ 2566 | $ 2688 |$ 28.10|$ 2933 |¢$ 3055(¢$ 31.77|$ 3299 |$ 34.21 | $ 35.43
El1l $ 2627 |$ 2758 | $ 2890 ($ 30.21 $ 3152 (¢ 3284 |¢$ 34.15| ¢ 3546 |$ 36.78 | $ 38.09
E12 $ 2824 | $ 2965 |$ 31.07|$ 3248 ¢ 3388 (¢ 3529 |¢$ 36.71|$ 38.12|$ 39.53| ¢ 40.95
E13 $ 3036 |$ 31.87|$ 3339|$ 3491 |¢$ 3643 |$ 37.95(¢ 39.47 ¢ 40.98 | $ 42.50 | $ 44.01
E14 $ 3263 [$ 3426 $ 3590 ($ 3753 (¢ 39.16 [ $ 4080 | $ 4242 | $ 44.06 | $ 45.68 | $ 47.32
E15 $ 35.08|% 3683 [¢$ 3859 (¢ 4034 |¢$ 42.10|$ 43.86|$ 4561 |$ 47.36 | $ 49.11 | $ 50.87
E16 $ 3772 [ $ 3960 | $ 4149 |¢$ 4337 | $ 4526 | $ 47.14|$ 49.03|$ 5091 | $ 52.80 | $ 54.68
E17 $ 4054 | $ 4257 |$ 4460 |$ 46.62 [ $ 4865 |$ 5067 |¢$ 5270 | $ 54.73 | $ 56.76 | $ 58.79
E18 $ 4358 |¢$ 4576 | $ 4794 ¢ 50.12 ¢ 5230 (¢ 5448 |¢$ 56.65|¢$ 58.83|¢$ 61.02|$ 63.20
E19 $ 46.85|$ 49.20 | $ 51.53|$ 53.88 ¢ 56.22 ¢ 58.57|¢$ 6090 |$ 63.25|$ 65.59 | $ 67.93
E20 $ 5037 |¢$ 5288 |$ 5540 (|$ 5792 ¢ 6044 |¢$ 6295|¢ 6547 |$ 6799 |¢$ 70.52 | ¢ 73.03
E21 $ 5414 | $ 56.85|¢$ 59.55(¢ 6226 ¢ 6497 |$ 67.68|¢$ 7039 |¢$ 73.10 | $ 75.79 | $ 78.50
E22 $ 5821 |¢%$ 61.12|$ 6403 |$ 6694 (¢ 6985 (¢ 7276 | $ 7567 | $ 7858 | $ 81.49 | $ 84.40
E23 $ 6257 |$ 6569 |¢$ 6883 |¢$ 71.95|¢ 75.08|¢ 7821 (¢ 8134 (¢ 8446 |¢$ 8759 |$ 90.73
E24 $ 6727 |$ 7062 | $ 7399 |$ 7734 $ 80.71 |$ 84.08$ 8744 ¢ 90.80 [ $ 94.17 | $ 97.53
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FY27 SALARY SCHEDULE - BASE SALARY INCREASE (2.0%) - Effective 7/13/2026

GRADE STEP1 STEP2 STEP3 STEP4 STEP5 STEP6 STEP7 STEP8 STEP9 STEP 10

EO1 $ 13.00 | $ 1343 |$ 13.87 | ¢ 1430 | ¢ 1473 | ¢ 1517 | ¢ 1560 |$ 16.03|$ 1647 |$ 16.90
E02 $ 1398 |¢$ 1468 ¢ 1537 |$ 16.08|$ 16.77 | $ 1747 |$ 18.17 |$ 1887 | $ 19.57 | $ 20.27
EO3 $ 1503 (% 1577 |$ 1652 | ¢ 17.28|$ 18.03|$ 18.77 | $ 1953 | $ 20.28 | $ 21.03 | $ 21.79
E04 $ 16.15($ 1695|¢$ 1777 |$ 1857 |$ 1938 $ 20.18 ($ 21.00 [ $ 21.81 | $ 22.61 | $ 23.42
EO5 $ 1737 ¢ 1823 |$ 19.10|$ 19.97|$ 2083 |$ 21.70 | $ 2257 |$ 2343 | $ 2431 | $ 25.18
E06 $ 1867 (¢ 1960 |$ 2053 |$ 21.46|$ 2239 |$ 2333 ($ 2427 |$ 25.20 | $ 26.13 | $ 27.06
E07 $ 20.06 |$ 21.07 |$ 2207 |$ 23.08|$ 24.07|$ 25.08|$ 26.09 |$ 27.08 | $ 28.09 | $ 29.09
EO8 $ 2157 $ 2264 |$ 23.73|$ 24.80|$ 2588 |$ 2697 |$ 28.04 |$ 29.12 | $ 30.19| $ 31.28
E09 $ 23.18$ 2434 | ¢$ 2550 | ¢ 26.66 | $ 27.82|¢$ 2898 (¢ 30.14 | ¢$ 31.30|$ 3246 | $ 33.62
E10 $ 2493 ¢ 26.17 | $ 2742 | $ 28.67|$ 2991 |$ 31.16 (| $ 3240 | $ 33.65|$ 3490 | $ 36.14
El1l $ 2679 ¢ 28.14|¢$ 2948 |¢$ 30.81|¢$ 32.15|¢$ 3350 (¢ 3483 |¢$ 36.17|¢$ 37.52|¢$ 38.85
E12 $ 2881 |¢$ 3025(¢% 31.69|¢$ 33.13|$ 3456 |$ 36.00|$ 3744 |$ 3888 |$ 40.32 | $ 41.76
E13 $ 3096 (% 3251 | ¢ 34.06|$ 3561 |$ 3716 |$ 3871 ($ 40.26 [ $ 41.80 | $ 43.35| $ 44.90
E14 $ 3328 $ 3495 ¢ 3662 |$ 38.28|$ 3994 |$ 4161 |$ 43.27|$ 4494 | $ 46.60 | $ 48.26
E15 $ 3578 $ 3757 |¢$ 3936 |$ 41.15|$ 4295|¢$ 4473 |$ 4652 | $ 4831 | ¢ 50.10 | $ 51.88
E16 $ 3847 |$ 4039 (¢ 4232 |$ 4423 |$ 46.16 | $ 48.08 ¢ 50.01 [ $ 51.93|¢$ 53.85|¢$ 55.77
E17 $ 4135|¢ 4342 |$ 4549 |$ 4755|9$ 49.62|$ 51.69|¢$ 53.76 | $ 55.83 | $ 5790 | $ 59.97
E18 $ 4445 (% 4667 | $ 4890 | $ 51.12|$ 53.35|$ 5557 (% 5779 | $ 60.01 | $ 62.24 | $ 64.46
E19 $ 4779 ¢ 50.18 | $ 5257 | $ 5496 |$ 5734 |$ 59.74 [ $ 62.12 | $ 6452 | $ 66.90 | $ 69.29
E20 $ 51.37$ 5394 |¢$ 56.51| ¢ 59.08|$ 61.64|$ 6421 $ 66.78 |$ 69.35| ¢ 71.93|$ 74.49
E21 $ 55.22 ¢ 5798 |¢$ 60.75|$ 63.51|¢$ 6627 $ 69.03 (¢ 71.80|¢$ 7456 |¢$ 77.31 | $ 80.07
E22 $ 5937 |¢ 6234 |¢$ 6531 |$ 6827 |¢$ 71.24($ 7421 (¢ 77.18 | $ 80.15|$ 83.12 | $ 86.09
E23 $ 63.82¢$ 6701 |$ 70.20|$ 73.39|$ 7658 |$ 79.77 | $ 8297 |$ 86.15|$ 89.35|$ 92.54
E24 $ 6861 (¢ 7203 |$ 7547 | ¢ 7889 |¢$ 8233 |$ 8576 ¢ 89.18 ¢ 92.62 | $ 96.05| $ 99.48
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Position Title Position # Grade
Accountant I 15111 EO7
Accountant II 15109 E13
Administrative Assistant - Ag. Extenstion 16102 EO7
Administrative Assistant - County Manager 16103 EO7
Administrative Assistant - Jackpot PW 18101 EQ7
Administrative Assistant - Sheriff's Office 24110 E10
Administrative Assistant - Town Clerk (Jackpot) 16902 EO7
Administrative Deputy Recorder 16501 Ell
Administrative Deputy Treasurer 15105 E12
Administrative Secretary - Roads 15102 E09
Advanced EMT 18102 E09
Animal Control Officer 24209 EO8
Appraiser I 20112 Ell
Appraiser II 20113 E12
Appraiser III 20114 E14
Appraiser Trainee 20111 E10
Assistant Ambulance Director 22702 E15
Assistant Director Information Technology 13104 E16
Assistant Library Director 29106 E14
Assistant Office Manager - District Attorney 19149 E12
Bookkeeper - Library 15110 EO8
Bookmobile Driver 29102 E09
Building Inspector I 12103 E10
Building Inspector II 12103 Ell
Caseworker I - Public Defender 19116 EO7
Caseworker 1II - District Attorney 19107 E09
Caseworker II - Public Defender 19118 E09
Caseworker III - District Attorney 19111 E10
Caseworker III - Public Defender 19120 E10
Cataloger 29109 E09
Chief Deputy Clerk 19502 E14
Child Support Case Worker 19101 E10
Child Support Case Worker - Lead 19148 Ell
Child Support Program Manager 19104 E12
Circulation Supervisor 29105 E09
Civil Server 24208 EO8
Community Development Administrative Assistant 16110 E09
Control Room Clerk 24101 E09
Custodian 11104 E04
Custodian - Lead 11105 EO5
Deputy Assessor 20502 E16
Deputy County Clerk 19105 E10
Deputy Recorder 16104 EO8
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Position Title Position # Grade
Deputy Treasurer 15108 EO8
Draftsperson / GIS Operator - Comm. Dev. 14101 E10
EMT / Firefighter (Jackpot) 18504 E09
Equipment Operator 17105 E10
Facilities Maintenance Technician 11103 E10
Facilities Maintenance Technician - Lead 11902 Ell
GIS / CAD Technician 14103 E12
Heavy Equipment Operator - Lead (Roads) 17106 Ell
Library Assistant / Clerk 29111 E07
Library Branch Assistant 29103 EO7
Mechanic 17101 E10
Network Administrator 13907 E15
Paramedic 18105 E12
Parts and Maintenance Manager 17102 E10
Permit Technician 16113 EO09
Personal Property Appraiser 20107 E09
Planning Technician / Asst. Surveyor 21106 EO7
Public Works Technician I - Elko 26104 E10
Public Works Technician I - Jackpot 26104 EO8
Public Works Technician II - (Lead) Jackpot 26100 Ell
Public Works Technician II - Elko 26102 Ell
Receptionist - District Attorney's Office 19122 / 19123 EO7
Records Clerk - Assessor 20106 EO7
Support Services Assistant 19106 EO8
Support Services Assistant Lead 19107 E09
Systems Administrator 13103 E15
Transit Management Coordinator 25721 E14
Warrants / Extradition Coordinator 30001 E09
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